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Established in 1980 | Manufacture Facility of Over 60,000 sq Feet | Exporting to Over
55 Countries | Online Support Services | Globally Available Superior Quality Components |
PLC - Based Intelligent Control System | Installation of More than 15,000 Chambers |
Execution of single order of Walk-In Chambers worth ¥ 100 Million (USD $ 1.7 Million)

NEWTRONIC LIFECARE EQUIPMENT PVT. LTD.

Corporate Address: Kanakia Wall Street, A-Wing 612, 6th Floor, Chakala, Andheri-Kurla Road,

® . , y , ,
@ NEWTRONIC Near Chakala Metro Station, Andheri (E), Mumbai-400 093, India

q’ﬁg name you can trust Manufacturing Unit : Plot No- 1205 & 1206, G.1.D.C. Industrial Estate,
Umbergaon - 396171, Dist- Valsad, Gujarat.

Email Id: enquiry@newtronic.in www.newtronic.in | Contact No.: 022 6853 4600/ +91 82918 21223
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IT IS ONLY THEN INTERNATIONAL WOMEN'S WEEK IS SAID TO BE TRULY CELEBRATED

I YOGESH SHAH
In 1908, when 15,000 women

descended onto the streets of New
York, the seeds for celebrating
International Women's Day had
already been sown. At that time,
women had to work long hours at
very low wages and had not yet
been granted the right to vote.
Meanwhile, in Russia in 1917, amidst
World War |, women demonstrated

on March 8 for“bread and peace!”

The national impact was so
profound that within just four days
the Tsar was forced to abandon the
country. Even before these events,
in 1903 in the United Kingdom, the
Women's Social and Political Union
had initiated the struggle for

women's suffrage.

In America, women's rights activists
like Clara Zetkin Fought For women'’s
rights; in 1910, at a conference held
in Copenhagen, the issues and
rights of women attracted
worldwide attention, and it was
suggested at the international level
that every country should enact
laws to celebrate Women's Day.
Representatives from 17 countries
embraced this proposal. From 1911
onward, many countries began
celebrating “Women’s Day” on
March 11. Later, to express solidarity
with the movement of poor and
war-torn women in Russia, March 8

was fixed as the date. However, it
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was not until 1975 that the United
Nations ofFicially recognized it.

(Source: BBC)

Even though in Europe and America,
the conditions for women were far
from satisfactory; one cannot
ignore the lessons from India's past
either. No pointin living in glorious
magnificent past of vedic era. It is
clear that our society has long
treated women as property and, for
centuries, exploited them as if they
were slaves. The notorious practices
of forcibly marrying girls, Forcibly
making Sati, making them temple
servants cum prostitute under the
guise of 'devdasi, and killing girl
child by practice of 'dudhpiti', are
parts of a stained history that
cannot ever be forgotten. While our
religion has exalted women by
depicting them as goddesses to be
worshipped, it has also established
a system wherein only men are
allowed to be Pujari and perform
the rituals. When women
themselves are considered mere
property, how can they possibly
have a share in their father’s
property? Yet, daughters can be
exploited and married off to pay
fFather's debt ! They were not be
entitled to state rights after king's
death, but they are often used to
Forge political alliances through
marriage. No Senapati ever objected

when a Rajrani or Rajkunvari was

abducted for political gain. In
"Dhyutsabha", great figures such as
Bhishma, Drona, and Kripacharya
remained silent. Moreover, it is
astonishing that in the
Mahabharata war, the blame was
ultimately placed on Draupadi by

male ego!

Ink is not yet dried up of the
unthinkable brutal news of raping a
woman by calling her “Didi," as well
as news of exploitation of Four
daughters by their father himself.
Many such unthinkable,
undigestible news has been
recorded. It is only when every
single manisinvolved in
celebrating, can it truly be
considered a genuine celebration of

Women's Day.

Has anyone heard that Sarojini
Naidu's birthday, on February 13, has
been designated as National

Women's Day?
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A complete system with continuos support

Champion Investor & Trader

@ M3 Technics - Mind mgnt, money mgmt
& method @ Weekly Champions Se Charcha
@ Never get trapped in market crash! session for support
@ Timely - Entry & Exit for buy & Sell & win
the game.
@ Minimise your losses, maximise your | @ support&Regular Crash - course
profits by using a systematic time session
tested method.
@ Do not depend on news and tips
anymore.

B STOCK MARKE ACADEMY

@ Champions clubs WhatsApp

For Inquiry and Registration

ALTIMA STOCK MARKET ACADEMY

208, Patel Ashwamegh Complex,

Opp. M. S. Universtiy, Vadodara - 390005.

Call: 9998981091
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THE RISING MEDICAL COSTS: WHY HEALTH INSURANCE IS NO LONGER OPTIONAL

N PURVI BHALAVAT
Healthcare costs are rising at an
alarming rate, making medical
treatment increasingly unaffordable
for many. In this environment, having
health insurance is not just an option
but a necessity. It ensures access to
quality healthcare without causing
financial distress. This article
explores why health insurance is
essential and how it safeguards your

Financial well-being.

Medical inflation is outpacing
general inflation, with hospital
expenses, surgeries, and
prescription drugs becoming
significantly more expensive. Key
pointers include:

Advanced Medical Technologies -
Modern treatments and high-end
diagnostics come at a premium.
Increase in Chronic llinesses -
Conditions like diabetes, heart
disease, and cancer require long-
term and costly care.
Hospitalization Expenses - A single
hospital stay can cost lakhs, making

it unaffordable without insurance.

A good health insurance policy
ensures that you receive the best
medical care without worrying

about expenses.

It Covers:
Hospitalization Costs — Room
charges, doctor fees, ICU expenses,

and surgery costs.
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Pre & Post-Hospitalization
Expenses - Expenses incurred
before and after hospitalization,
such as diagnostic tests and follow-
up visits.

Daycare Procedures - Treatments
that don't require extended hospital
stays, like chemotherapy and
dialysis.

Cashless Treatment - Direct
settlement of hospital bills by the
insurance company in network

hospitals.

Types of Health Insurance Plans
Choosing the right plan depends on
your needs. Here are the common
types:

- Individual Health Insurance

- Family Floater Plan

- Senior Citizen Health Insurance

- Critical lliness Cover

- Group Health Insurance

Many people hesitate to buy
health insurance, thinking it's an
unnecessary expense. However,
consider this:

A 310 lakh hospital bill can wipe out
years of savings, while an annual
premium of ¥10,000-315,000
provides financial protection.

Medical loans or borrowing from

Family can create long-term financial

strain.
Investing in a comprehensive policy
ensures financial security during

medical emergencies.

Real-Life Example

Mr. Shah, a 45-year-old businessman,
delayed buying health insurance,
thinking he was fit. A sudden heart
attack led to hospitalization, costing
38 lakhs. Without insurance, he had
to dip into his savings, affecting his
financial stability. Had he bought
insurance earlier, he could have
received the same treatment

without financial stress.

Conclusion

Health insurance is not just an
investment but a necessity in today's
world of rising medical costs. It
ensures financial security and
access to quality healthcare when
needed the most. The sooner you
buy a policy, the better the benefits.
Don't wait for a medical

emergency—get insured today!

Purvi Bhalavat

98201 82844

Insurance & Investment Advisor
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AUTHORIZED PREMIUM COLLECTION CENTRE: OFF: 501/41, Ganesh Siddhi Society,
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KHADAYATA COMMUNITY BUSINESS FORUM’S

/TH TRADE FAIR

SAT 13TH, SUN 14TH SEPTEMBER 2025
BALAJI BANQUET, OPP. MAJETHIA HAVELI, SV ROAD, KANDIVALI (W)

FOR EXISTING AND
NEW STALL OWNERS

Book your stall to secure your current spot
on first-cum-Ffirst-serve basis

For KCBF For Khadayata

Life Members Non Life Members

:8,000/- | :9,000/-

BENEFICIARY NAME:
KHADAYATA COMMUNITY BUSINESS FORUM
BANK: HOFC BANK,

A/C NO.: 5020002787394,

IFSC Code: HDFC0000163

CALL: LATA 93213 79232 / SANDEEP 98203 18422 / NARENDRA 97026 43000 / DEENA 98339 12460
JIGNESH 98203 95856 / JAYESH 98213 79232 / HARDIK 84250 43894 / PREMAL 98209 99056 / HEMMALI 98335 33469
PRATIBHA 93239 94391 / RAJIV 98211 88516 / HIRAL 99202 84078 / MONICA 98332 55128
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THE POWER OF COMMUNITY: HOW YOUNG KHADAYATAS CAN SUPPORT

[ DR RAJENDRA BHALAVAT

The strength of any community lies in its
people. For the Khadayata community,
unity, mutual support, and cultural pride
have always been key pillars of success.
As the younger generation (20-40 age
group) steps into leadership roles,
businesses, and social initiatives, there is
anincredible opportunity to support and
uplift each other while maintaining the
essence of our traditions. Here's how
young Khadayata can contribute to and
benefit from a strong, connected

community.

Strengthening Business &
Professional Growth

One of the biggest advantages of a
close-knit community is professional
networking and business collaboration.
Young individuals can:

- Leverage community business
directories to connect with service
providers and clients within the
community.

- Attend networking events and
business forums organized by the
Khadayata Samaj to share insights and
create opportunities.

- Offer mentorship to fresh graduates or
aspiring entrepreneurs, ensuring that
the next generation gets the right
guidance.

- Promote and support community-run
businesses by choosing local vendors,

service providers, and brands.

Encouraging Cultural & Social
Engagement

Community bonding isn't just about
business—it's about relationships,
traditions, and shared experiences.

Can have a active role in:

- Organizing and participating in cultural
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events such as Navratri, Diwali, and
traditional get-togethers.

- Volunteering for Samaj activities, such
as charity drives, blood donation camps,
and educational programs.

- Encouraging younger members to
learn about Khadayata history,
traditions, and language to preserve

cultural identity.

Fostering Personal Development and
Growth

Beyond professional and cultural
involvement, the community plays a vital
role in personal development. Young
members can uplift each other by:

- Forming interest-based groups, such as
book clubs, fitness groups, and startup
incubators, to foster collective growth.

- Promoting mental health awareness
and creating safe spaces where
individuals can seek guidance without
fear of judgment.

- Encouraging educational excellence by
organizing scholarship programs and

knowledge-sharing sessions.

Strengthening Community Networking
& Unity

With the rise of digital platforms, staying
connected has never been easier. Young
Khadayata can:

- Utilize WhatsApp groups, LinkedIn, and
community websites to stay informed
about events, job openings, and social
initiatives.

- Share achievements and success
stories to inspire others and build
community pride.

- Work together to address common
challenges, whether in business,

education, or social well-being.

Conclusion:

A thriving community is built on the
foundation of mutual support, cultural
pride, and progressive thinking. Young
Khadayatas have the power to not
only uphold traditions but also drive
modern advancements within the
community. By actively engaging in
business networks, cultural programs,
personal growth initiatives, and digital
platforms, they can create a vibrant
and supportive ecosystem that

benefits all.
The stronger the community, the

greater the opportunities for every

individual to Flourish.
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CSs Vidit Narsana is a Fellow Member Of ICSI Having 12 Years Of Experience In
Practice Serving Over 250 Corporates, He is also a Financial Planner guiding his clients
to create wealth through Mutual Funds, Stocks and other Investment Options.

Registration:
A) FSSAI

B) Trade Mark

C) Copyright

D) IEC Code

E) ISO

F) skill India Certificate
H) Halal Certification

SERVICES

Corporate Compliances

A) Company and LIp Formation
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B) Yearly Compliances of Above

Start Ups:

A) Start Up Funding

B) Start Up Certificate
(oPIT)

CS VIDIT NARSANA
® ®:9699819525
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HIGHLIGHTS OF THE INCOME TAX BILL, 2025

NN DR. CA CHAITANYA SHAH

The Indian government has
introduced the Income Tax Bill,
2025, a significant overhaul of the
existing tax framework aimed at
simplifying tax laws, improving
compliance, and fostering economic
growth. (The No of words, as |
understand are reduced to less than
50% as compared to current law
with very simple language). This bill
seeks to replace the Income Tax
Act, 1961, modernizing the tax
regime to align with evolving
financial and digital landscapes.
Below is an analysis of the key
provisions and expected impact of

the Income Tax Bill, 2025.

1. Introduction of a Unified Tax
Regime

One of the most notable reforms in
the new bill is the establishment of
a single, simplified tax regime. The
bill eliminates various exemptions
and deductions, making tax Filing
more transparent, simple and
straightforward. The new regime,
which is now the default, offers
revised income tax slabs:

. Income up to 2.5 lakh - Nil

e 325lakhtoz7lakh - 5%

e I7lakhto 310 lakh -10%

e 310lakh to ¥15 lakh - 20%

. Above 315 lakh - 30%

2. Capital Gains Tax Reform
The bill introduces a uniform tax

structure for capital gains,

www.kcbf.in

removing inconsistencies across

different asset classes. The new

Framework:

*  Applies a flat tax rate based on
asset categories.

. Eliminates multiple holding
period classifications.

* Introduces a single indexation
mechanism for long-term

capital gains.

3. Increased Standard Deduction
To provide relief to salaried
individuals and pensioners, the
standard deduction has been
increased to ¥60,000. This change
aims to ensure parity between
different income groups while

keeping compliance simple.

4. Digital Economy and

Compliance Measures

The new bill strengthens tax

compliance, particularly in the

digital economy, by:

*  Expanding TDS/TCS provisions
For high-value digital
transactions.

. Introducing Al-driven
assessments to reduce human
intervention in tax scrutiny.

*  Enhancing Faceless tax
assessments and e-

verification.

5. Corporate Tax and Startup
Incentives

To encourage business growth and
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investment, the corporate tax

structure has been simplified:

° The corporate tax rate for
domestic companies is capped
at 22%.

. Special tax incentives are
provided for startups and
MSMEs.

*  Removal of Dividend
Distribution Tax (DDT),
shifting tax liability to

shareholders.

6. Rationalization of Exemptions

and Deductions

The bill streamlines tax exemptions,

eliminating outdated deductions

while retaining essential benefits

such as:

. Exemptions for retirement
benefFits.

. Deduction for home loan
interest and education loans.

. Revisions to 80C and 80D
deductions for insurance and

investments.

7. Taxation of Foreign Income and

Global Compliance

To align with international tax

norms, the bill introduces:

*  Arevised framework for taxing
Foreign income of Indian
residents.

. Compliance with OECD's BEPS
(Base Erosion and Profit
Shifting) guidelines.

. Strengthened anti-avoidance
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measures to curb offshore tax

evasion.

8. Higher Tax Rebate under
Section 87A

The bill enhances the rebate for
small taxpayers, making income up
to T7 lakh tax-free under the new
tax regime, benefiting middle-

income earners.

9. Taxation of Digital and Crypto

Assets

With the rise of digital transactions

and cryptocurrencies, the bill

proposes:

e A30%tax onincome from
digital assets.

. A1% TDS on crypto
transactions exceeding
specified limits.

*  Clear classification of virtual
digital assets (VDAs) under
taxable income.

10. Strengthened Penalties For

Non-Compliance

The bill introduces stricter penalties

for tax evasion, misreporting, and

non-disclosure of assets. Key
changes include:

*  Higher fines For late tax
Filings.

. Increased scrutiny of high-
value transactions.

*  Automated notices for
discrepancies in reported

income.

11. Key Advantages of the Income
Tax Bill, 2025 Over the Old Act

www.kcbf.in

The Income Tax Bill, 2025
introduces several advantages over
the previous Income Tax Act, 1961,
making the taxation system more
efficient, transparent, and taxpayer-
friendly. The key benefits include:

*  Simplification of Tax
Structure: The bill eliminates
outdated exemptions and
deductions, making tax filing
more straightforward.

. Lower Tax Burden for Middle-
Income Earners: Enhanced
rebate under Section 87A and
increased standard deduction
provide greater relief to
salaried individuals and
pensioners.

*  Uniform Capital Gains
Taxation: A streamlined capital
gains tax structure removes
the complexities of multiple
holding periods and tax rates.

*  Encouragement For Digital
Economy: Strengthened
compliance for digital
transactions and crypto assets
ensures better tax collection
and reduces evasion.

*  Business-Friendly Corporate
Taxation: Lower corporate tax
rates and startup incentives
boost economic growth and
investment.

*  Global Tax Compliance:
Alignment with OECD's BEPS
framework enhances India's
global tax credibility and
reduces tax avoidance.

. Enhanced Technology-Driven
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Assessments: Al-driven tax
scrutiny and faceless
assessments reduce manual
intervention and corruption.

*  Stronger Anti-Tax Evasion
Measures: Stricter penalties
and automated notices
improve compliance and deter

tax evasion.

Conclusion

The Income Tax Bill, 2025,
represents a significant shift toward
a more streamlined, digital-Ffirst, and
compliance-oriented tax system. By
simplifying tax slabs, removing
complex deductions, and
strengthening enforcement
measures, the bill aims to make tax
compliance easier while ensuring

fairness across income groups.

Dr. CA Chaitanya Shah
SME - Financial & Management
Advisor

Cell: +91 93222 32039

Email: csshahO1@yahoo.co.in

Konnect ¢ Kommunicate e Konduct Business



KCBF KONNECT - PAGE 12 VOL. 5 ISSUE 3 | MARCH 2025

GLIMPSES OF KCBF’s PICNIC AT REGENTA PLACE, IGATPURI

s >

www.kcbf.in Konnect ¢ Kommunicate e Konduct Business



Editorial Team: Mr. Premal Parikh | Dr. Jignesh Bhalavat | CA Jigar Shah | Ms. Pratibha Shah

Release Date: First Week of Every Month,; Frequency: Monthly

Please send in your article / content before the 25th of the preceding month to be published in the ebulletin
Email: info@khadayatabusinessnetwork.com ¢ WhatsApp: 9820999056 | 9821138471 | 9820395856

Note: We, at KCBF, have decided to publish profile of each life members and hence requested them to share details about their Business / Professional /
Service etc including family in their own words (150/175). We also thought to introduce a renowned Khadayata under “Khadayata Ratna” - A person of
eminence from Khadayata community who can be Businessman / Professional or Service at highest position from any field. It's a prerogative of KCBF Admin
Committee from the name suggested and/or forwarded to KCBF. The honour given is based on individual's contribution to profession, community and society
at large. The award carries no material/monetary medal or certificate but the basic objective is to bring to light our own people as role model for current and
future generation of our community.

Disclaimer: KCBF has compiled this ebulletin with care. However, KCBF, its editorial team or the admin committee (hereafter called as “The Publishers”) does not warrant
that information in this ebulletin is free of errors. The Publishers also does not necessarily agree with or endorse any statement or opinion either in the editorial material or
advertisements in this ebulletin and the use of any information in this ebulletin is entirely at the risk of the reader / user.

Dr Rajendra L Bhalavat Mr Akshay Vani Mr Sandeep Shah Dr Jignesh Bhalavat
Director Director Director Director & Vice President

S

Mr Navin Mehta Mr Paresh D. Shah Mr Dilip M. Shah
Advisory Advisory Advisory

Mr. Yogesh K Shah CA Nitesh Shah
Advisory Advisory

CA Jigar Shah CS Vaibhavi Shah
Auditor Company Secretary



https://api.whatsapp.com/send?phone=919820999056
https://api.whatsapp.com/send?phone=919821138470
https://api.whatsapp.com/send?phone=919820395856

	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13

